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Employee Ownership – A Guide to Keep for Later 


What is Employee Ownership? 

Employee ownership means your business is owned, in part or in full, by its employees. The most common model in the UK is the Employee Ownership Trust (EOT), where a trust holds shares on behalf of all employees. 

Why Owners Consider It 

	Preserve your legacy
	Keep your name, culture, and values alive.

	Reward employees
	Give your team a real stake in the business.

	Generous tax reliefs
	Selling to an EOT can be free from Capital Gains Tax.

	Protect jobs and community
	Avoid closures, relocations, or redundancies. 

	Smooth transition
	Gradual handover, with the option to stay involved.



When to Start Thinking About It 
• You’re planning to exit in the next 3–5 years. 
• You want to explore alternatives to selling to a competitor or private equity. 
• You care about what happens to the business after you leave. 

Common Misconceptions 
	I have to give my business away.
	False – You still get paid market value.

	It’s only for large companies.
	False – EOTs work for businesses of all sizes.

	It’s complicated and expensive.
	Partly true – There’s a process, but expert help keeps it smooth. 



Next Steps (When You’re Ready) 
1. Learn the basics – Download our free EOT overview. 
2. Speak to an expert – 15-minute call to see if it’s a fit for your goals. 
3. Talk to other owners – Hear first-hand stories from NI and UK wide businesses confidentially. 
4. Apply for a fully funded feasibility study.

■ Email: catherine.muldoon@employeeownershipireland.com 
■ Website: employeeownershipireland.com
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